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(1) Employees shall not engage in sexual conduct with subordinate students or employees unless there has 

been proper disclosure and potential for abuse of power has been removed. Subordinate students and 

employees cannot consent, as defined in this policy, to sexual conduct amid the potential for abuse of 

power.  The purpose of this restriction is to prohibit the abuse of power by employees and the exploitation 

of subordinate students or employees. 

(2) Subordinate students are Dixie Technical College students or applicants whose educational opportunities 

could be adversely impacted by employees. 

(3) For purposes of this policy, sexual conduct is any sexual relationship or sharing any sexually explicit or 

lewd communication, image, or photograph. Sharing sexually explicit or lewd communication, image, or 

photograph does not include any communication, image, or photograph that faculty shares with students 

as part of a legitimate academic exercise, such as pedagogical requirements for specific classes such as 

health, science, art, behavioral science, etc. 

(4) For purposes of this policy, educational opportunities include admission, receipt of financial aid, 

assessment of academic performance, or placement in academic opportunities such as internships, 

assistantships, and graduation. 

(5) All employees engaging or intending to engage in sexual conduct with a subordinate student or employee 

shall immediately disclose the relationship to their direct supervisors and the Title IX Coordinator, or be 

subject to disciplinary action, up to and including termination. Supervisors who receive such reports or 

who otherwise become aware of such relationships shall promptly report the relationship to the Title IX 

Coordinator, who shall work with the relevant parties to remove the subordinate relationship to ensure 

compliance with Utah Code § 63G-7-301 and this policy. If the subordinate relationship cannot be 

removed or otherwise appropriately managed, the employee shall be subject to discipline, up to and 

including termination. 


